BLM-AK-GI-89-006-1120-912 


Volume X Number III 


On the Cover: 


Mary Leycom, Kotzebue’s one woman 
BLM office. 
(see story on page 3.) 


ALASKA PEOPLE is published monthly for 
the employees of the Bureau of Land 
Management and distributed statewide. It 
is produced by the Public Affairs Staff, 
Alaska State Office, 222 W. 7th Avenue, 
#13, Anchorage, Alaska 99513-7599. 
Phone 271-5555. 


Chief, Public Affairs 
Dave Vickery 


Writer /Editor/Design 
Tricia Hogervorst-Rukke 


Layout/Computer Graphics 


Jim Mroczek 


The Hanaayee Corner 


There is no other place in the 
world like the Arctic. You can fly 
over it for miles and miles and see 
only miles and miles. Most people 
in the Lower 48 just can’t imagine 
the distances, and don’t realize 
the difficulties of managing pro- 
grams there. 

The Arctic District administers 
34 million acres of public land, 
including the 23-million-acre Na- 
tional Petroleum Reserve in 
Alaska (NPRA), and the 2.78-mil- 
lion-acre Utility Corridor. It is the 
largest contiguous block of BLM- 
managed land in the nation. 

NPR-A has potential reserves of 
oil and gas, 40 percent of the 
nation’s coal and high mineraliza- 
tion. The Utility Corridor contains 
the Trans-Alaska Pipeline and 
numerous placer gold mining 
operations. 

Arctic lands are tough and 
harsh, yet extremely fragile. The 
challenge is to manage activities in 
a way that will prevent damage to 
that delicate environment. 

For instance, if someone dis- 
turbs a desktop-size area of vege- 
tative mat in a place that will 
encourage water movement, 
within 10 years the disturbed area 
could be a half-acre or more in 
size. The Arctic will heal itself, but 
it takes longer than anywhere 
else. 

In the summer, the Arctic is 
decorated in variegated shades of 
green. In winter it is the coldest, 
darkest and most hazardous BLM 
district to work in. My staff works 
out of airplanes and helicopters, 
but we're often grounded by in- 
clement weather. 

There are four Inupiat villages in 
NPR-A, and my staff works closely 
with the North Slope Borough, 
village governments and BIA. The 
realty staff has identified and 
marked 350 miles of winter trails 
and easements for public use. The 
cultural staff directs or assists 
with paleontological study and 
evaluation of preserved dinosaur 
and human remains and archaeo- 
logical sites. 


Tom Dean, 
Arctic District Manager 


The Arctic District successfully 
piloted and still participates in 
BLM’s Resource Apprenticeship 
Program for Students. 

The habitats of the Western 
Arctic Caribou Herd and migrant 
waterfowl are internationally sig- 
nificant. Birds of prey such as the 
peregrine falcon nest and raise 
young in the Arctic. The highest 
concentration of grizzlies on the 
North Slope are in the Utukok 
Uplands. We plan to reintroduce 
muskox in the central arctic in the 
near future. 

People who enjoy outdoor rec- 
reation are attracted to the Utility 
Corridor, and BLM issues permits 
to commercial guides and outfit- 
ters for rafting and hunting expe- 
ditions. 

We will soon begin a long-term 
study to identify recreational op- 
portunities and potential impacts 
to corridor land and resources, 
because we realize that the num- 
bers of visitors will increase. 

Our mission is to protect the 
renewable and nonrenewable re- 
sources of this vast, arctic land 
while administering BLM’s mul- 
tiple-use land management pol- 
icy. 


Pronounced ha nie’ yee, hanaayee 


is Koyukon Athabascan for “reporter” 
or “one who talks.” 
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Mary Leycom - Kotzebue’s One Woman Office 


2) by Sue Mitchell 


Mary Leycom’s workday usually 
starts with a half hour of shoveling 
the snow that has blown across 
the front door of the office over- 
night. You have to be flexible to 
work in the Kobuk District’s 
Kotzebue office. 

Leycom and her husband moved 
to Kotzebue in March 1986. She 
left her biologist job of six years 
' with the Corps of Engineers in 
Anchorage in hopes of finding a 
federal job in Kotzebue. Things 
didn’t work out quite as planned. 
For two and a half years she 
worked other jobs until Bob Gal, 
the previous BLM representative, 
left his job. Mary got her break 
and started work for BLM last 
October. 

Helping local people with every- 
thing from the status of their Na- 


tive allotment to a long-term 
camping permit are some of the 
things she does. An ALMRS termi- 
nal in the office allows her to do 
land status, and copies of plats 
help her identify the locations of 
easements and Native allotments. 
Leycom also provides logistics 
support for other district employ- 
ees coming to Kotzebue. 

Leycom works closely with the 
City of Kotzebue, the Northwest 
Arctic Borough and NANA Corpo- 
ration on land management is- 
sues, aS well as groups like the 
Northwest Inupiat Housing Au- 
thority. 

When needed, she helps organ- 
ize VIP tours coming through 
Kotzebue. 

On a recent winter day in Kotze- 
bue, 60 mile-per-hour winds were 
creating a ground blizzard. “I fell 
down several times just walking to 


work,” she said. “You can’t see the 
drifts, so you just fall over them. 
Cars were stuck all over.” 

As it often happens, employees 
from the Kobuk District were in 
Kotzebue to do some field work, 
and Mary was working with them. 
But the weather grounded both 
the plane they hoped to use for 
caribou surveys and commercial 
flights out of Kotzebue. 

Looking into the future, Leycom 
would like to gather baseline data 
on campsites in the Squirrel River 
drainage, or reindeer grazing ar- 
eas. But for now she'll shovel 
snow, get the sewers fixed, and 
help that lady who wants to camp 
weekends on BLM land get her 
permit. As a one person office, 
whatever comes along Leycom will 
deal with it. 


Budget Shop Makes Sense of BLM’s Dollars and Cents 


by Ed Bovy 


How much have we 
spent? How much should 
we spend? How much 
should we ask for? What 
will we do if we get it? 


These are some of the questions 
the Budget Shop has to deal with 
every day. 

It gets more complicated when 
you start plugging in the variables 
and cross referencing statistics to 
come up with answers to different 
combinations of questions. 
Budget chief Art Hosterman re- 
cently shed some light on the 
green stuff in BLM’s $40 million 
Alaska checkbook. 

“Right now we are basically on 

ack in Alaska for FY 89, but we 

are overspending in mining law 

due to the 3809 surface protection 
workload and shortage of mining 
funds bureauwide,” he said. 
“California, Nevada and Colorado 


are also overspending in this area 
for the same reasons. The new 
mining law fees will start helping 
in this area next year but right now 
the allocation formulas are being 
determined. 

“The President’s FY 90 budget 
has gone to Congress. President 
Bush has proposed some changes 
but none affect BLM yet. In 
Alaska, we already know that we 
are short about $5.5 million com- 
pared to FY 89 funding for Patent 
Plan Process related work in Ca- 
dastral and Alaska lands. Now we 
are consolidating comments to be 
sent to the Washington office on 
the FY 90 budget proposals.” 

The FY 90 President’s budget for 
BLM nationally proposes in- 
creases of $1.5 million in recrea- 
tion, $1 million in ALMRS, $5.5 
million in law enforcement and 
protection, $3.3 million in facili- 
ties maintenance and $21.4 mil- 
lion in firefighting and cuts in 
everything else. This is about $7.4 


million greater than FY 89. How- 
ever without the increase in fire, 
there is actually a decrease of $14 
million in the Management of 
Lands and Resources account. 

BLM is now beginning its FY 91 
budget plan. It starts with a grass 
roots opportunity for the states to 
tell the Washington office why and 
where they will need funding for 
new emerging issues and shifting 
trends. | 

For the last two years, Washing- 
ton has set a higher budget target 
so that states don’t have to wipe 
out whole programs to show an 
increased need in a new area. This 
is a significant change over how 
things were done in the early 
1980’s and gives us more working 
room to emphasize new programs. 

“For FY91, we have decided to 
emphasize multiple use manage- 
ment around four programs: 
Recreation 2000, Wildlife 2000, 
facilities maintenance, and min- 
ing law,” says Hosterman. 


Reorganization 
Update 


by Danielle Allen 


Reorganization was on the 
minds of practically everyone two 
years ago. Who would be affected? 
Who was moving to the district 
offices? Who was going to the State 
Office? How would newly reas- 
signed division chiefs operate? 
What could employees expect? 

Although the reorganization is 
complete as of the beginning of 
this fiscal year, questions still 
persist about how the organiza- 
tion is faring as revealed in the 
recent general management 
evaluation. In an effort to answer 
these questions Alaska People will 
run a series of articles addressing 
these reorganization objectives: 


Child Care 
Initiative 
Moves Ahead 


Early in 1988, Anchorage area 
employees were surveyed on child 
care. Based on their responses, 
the Federal Executive Association 
is pursuing a child care initiative. 
FAA has the lead and BLM’s Susan 
DiPrete is the child care coordina- 
tor. An interagency child care 
committee made up of representa- 
tives from approximately 18 agen- 
cies has been formed. 

The committee has  recom- 
mended two centers, one down- 
town and one in midtown, with a 
capacity of 60 children in each 
center. The age range would be 
from infants to age six and be 
located in leased space at a com- 
petitive rate. 

“Our goal is to provide a reliable, 
affordable, and convenient quality 
child care for federal employees,” 
says DiPrete. “The center hours 
would be Monday-Friday, 6 AM to 
6 PM. 


*to improve public service. 

“increase management ac- 
countability 

*assign resources to geographic 
areas. 

“establish career paths/grade 
structure for quality work force. 

“reduce tiering and organiza- 
tional obstacles. 

*establish a more efficient span 
of control. 

“use personnel/funds more effi- 
ciently. 

With regard to funding, one re- 
organization goal was to reduce 
permanent staffing costs while 
also shifting funds from support to 
on-the-ground activities. 

Permanent staff funding has 
increased slightly in real dollars 
but remained static as a percent of 
the total. At the end of the ’86 
fiscal year, BLM-Alaska’s perma- 
nent labor costs was $21.9 million 
dollars out of a $37.7 million dol- 
lar budget. At the close of the 1988 


The average cost of day care in 
Anchorage is $431/month for in- 
fants, $406 for toddlers and $360 
for preschoolers. The federal day 
care center rates would be compa- 
rable. 

“The recommendations were 
presented on January 27 to the 
FEA policy board which accepted 
the concept and asked us to pres- 
ent it to the FEA general member- 
ship. They also endorsed the 
project under the direction of the 
Management Initiatives Commit- 
tee, an interagency group of deci- 
sion makers. 

“Since we've received the go- 
ahead, three task groups were 
formed to develop: 

1) a request for proposal in 
search of a provider. 

2) an employee brochure de- 
scribing federal child care. 

3) a tuition assistance program 
for low income employees. 

If the federal managers find we 
can provide care at a reasonable 
cost, we anticipate the first center 
opening sometime between Octo- 
ber ’89 and January ’90. The 
second center would open ap- 
proximately six months later,” 
says DiPrete. 


fiscal year, $22.2 of 38.5 million 
dollars were spent on permanent 
staff. The percent of total dollars 
has remained at 58% . However, 
work month useage for the same 
period has decreased by 260 work 
months. 

Despite increased work month 
costs from two cost of living in- 
creases, staffing expenses have 
remained level. 

During the period, about 200 
positions have been dropped from 
the BLM rolls. However, many of 
these were positions left unfilled 
from lack of funding or other rea- 
sons. Approximately 73 filled 
positions were abolished through 
attrition or job restructuring. 

At the same time, by the end of 
the ’87 fiscal year district employ- 
ees numbered 102 and the cur- 
rent number is 112. 
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Love of Rocks Leads Casner to Lap and Dap 


Lappy Dappy at Work 


by Sharon Durgan Wilson 


A fascination for rocks started 
early in life for BLM cartographic 
technician Craig Casner. Ask 
Casner about an agate and he’s 
likely to pull out a rock from his 
pocket and explain the differences 
between Sweetwater and Montana 
agates. 

A love for archaeology led Wyo- 
ming-born Casner to volunteer as 
acrew member with the University 
of Wyoming Anthropology Depart- 
ment. But his main love is rocks, 
and he has become an accom- 
plished lapidarist. 

“Lapidary is the art of cutting 
and polishing stone,” Casner ex- 
plains. He calls himself a “lappy- 
dappy”. “You lap (cut) the stone 
and dap (shape by pounding) the 
metal.” 

Casner became interested in 
rocks at the age of 10. He learned 
from books, observation, and trial 
and error. 

After moving to Fairbanks, 
Casner discovered the Arts and 
Crafts Shop on Fort Wainwright. 
Casner immediately began cut- 


ting, grinding and polishing rocks, 
and helping others who wanted to 
learn. 

He teaches the lost-wax method 
of casting and hand-wrought jew- 
elry making. “An average hand- 
made ring has six to nine pieces in 
it,” he says. 

Casner’s first job with BLM was 
as a GS-3, permanent/part time 
mail clerk in the Wyoming State 
Office in 1977. He later became a 
legal clerk/drafting, then trans- 
ferred to Alaska in 1982. 

This third generation Wyoming 
son misses the weather changes of 
his home state. “It’s much more 
dynamic in Wyoming. I miss the 
good, granddaddy thunderstorms 
with hail popcorning off the 
ground,” Casner says. But he 
remains in Fairbanks, living in a 
small cabin outside town and 
searching for Alaskan minerals 
during the summer’s long daylight 
hours. 

“I have a God-given talent for 
creating art.” Casner says. “To 
develop that further, I just have to 
practice.” 


GME Report and Responses available to Employees 


By Rob McWhorter 


During the past several months 
managers and staff have worked 
out comprehensive responses to 
the findings and recommenda- 
tions raised in Alaska’s recent 
General Management Evaluation 
(GME). 

These responses were sent to 
the Washington Office on 
February 13, and are available 
along with the GME report for all 
employees to review. 

Some of the major responses to 
the GME findings include: 

1. Anew supplement to the BLM 

manual #1212 (Roles and 
Berwes of the different BLM 
aska staffs) is out for review and 
comment. This guidance should 
go a long way towards helping us 
clarify our appropriate roles and 
ways of interacting with other 
BLM staff. 


2. A stronger emphasis is now 
being placed on managers and 
supervisors to actively elicit a two- 
way flow of information within the 
organization. The results of future 
Bureau Management Team (BMT) 
meetings will be summarized and 
circulated to all employees. 

3. PIPR training will become 
more important. DSD’s will be 
required to report the PIPR status 
of their staffs throughout the year. 

4. EEO training, increased 
emphasis on workforce diversifi- 
cation, and the RAPS program are 
all being expanded. 

5. Establishing a clear link be- 
tween our land use planning deci- 
sions, externally imposed priori- 
ties and the budget process is one 
of our top commitments. 

6. The Division of Information 
Resources Management (IRM) 
Division has been organized and 


established (See February Alaska 
People). 

7. Part of the GME response is 
an Action Plan showing specific 
assignments and target dates for 
completing them. 

8. Articles such as this will 
appear periodically in the Alaska 
People, hopefully generating 
interest, discussion and 
communication (understanding). 
We all have to actively engage in 
and get caught up in 
communicating, just to make 
ourselves understood. It’s a two- 
way street, with a lot of traffic, so 
it takes a real effort! 

Ask your supervisor for a copy of 
the GME and our response to it. 
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Are you missing anything? 
Some of your coworkers in the 
Anchorage Federal Building are 
missing personal and government 
property. 

BLM employees have recently 
reported coffee cups, potted 
plants, and money as missing. 
Wallets have been stolen from coat 
pockets. Purses have been taken 
from closed desk drawers. Even 
paintings have been taken off the 
walls. 

So, beware. Watch out for your 
property, government property, 
and the property of your fellow 
workers. Lock up everything of 
value before leaving your area. 


State Director Mike Penfold 
spoke at a statewide seminar 
about access to the public lands in 
Alaska and what it means in the 
future for multiple-use activities. 
He also served as a panelist ina 
discussion moderated by former 
Assistant Secretary Bill Horn. 


Trivia contests about black per- 
sonalities marked National Black 
History Month in Fairbanks. For 
four weeks in February, the Fair- 
banks Equal Opportunity Office 
and Black Employment Program 
sponsored weekly trivia contests. 

Weekly winners received prizes 
such as a first aid kit or a bulletin 
board, and the overall winner was 
awarded a memo board at a pot- 
luck lunch held February 22. 


The next time you walk by the 
Resources Library on first floor of 
the Anchorage federal building, 
don’t miss the mammoth tusk 
and dinosaur bones interpretive 
display. 

The mammoth tusk was found 
in Northern Alaska and is esti- 
mated between 10,000-40,000 
years old. The duck-billed dino- 
saur leg and rib bone fragments, 
which were found in 1985 at the 
National Petroleum Reserve on the 
North Slope are believed to be 65- 
70 million years old. 


Workwise 
or 
Otherwise 


Bill Athas, Branch Chief of Land 
Office Services and Bob Conquer- 
good, Branch Chief of Field and 
Office Services have switched jobs 
effective March 12. 


Hank Noldan, formerly Chief of 
the Division of Forestry in the 
Washington office, is the new chief 
of the Alaska Program staff. 

Noldan served on the Alaska 
Pipeline staff from 1968 to 1973, 
then as chief of the division of 
resources in the Fairbanks dis- 
trict office. In 1970 he moved to 
the state office where he served in 
the Division of Pipeline Monitoring 
and helped set up the TAPS right- 
of-way. 

Noldan began his BLM career as 
a forester in Eugene, Oregon. 
Since then he has been active on 
many projects including minerals 
and offshore resources manage- 
ment in Washington D.C. 


WELCOME ABOARD 
February 1989 


Norman C. Messenger, Natural Re- 
source Specialist, Kobuk District 
Office 

Rose Notti, Personnel Actions Clerk, 
ASO Division of Support Services 

Steve Grimes, Legal Clerk, ASO Divi- 
sion of Support Services 

Gregorio Chavez, Mail Clerk, ASO 
Division of Support Services 

Vicki Wolfson, Cartographic Techni- 
cian, ASO Division of Support Serv- 
ices 

Joan Noef, File Clerk, ASO Branch 
Division of Support Services 


Steve Lundeen joined the 
Kobuk District’s 3809 Program 
February 13. Lundeen has spent 
the past 12 years working for the 
Tongass National Forest in Jun- 
eau, Sitka and Yakutat. His spe- 
cialty was water quality manage- 
ment so he’s a natural for Kobuk’s 
surface management program. 


Want to be a host family? The 
Alaska State Office and Anchorage 
District Office are co-sponsoring 
four Alaskan Native youths in the 
Resource Apprenticeship Pro- 
gram for Students (RAPS). These 
students will be obtaining job 
experience from approximately 
June through mid-August. 

Host families are needed to pro- 
vide housing and a family-type 
atmosphere. Contact RAPS coor- 
dinator Bob Jones at 271-3404 for 
more information. 


Have questions about your 
P.C. or MacIntosh? Call User 
Support at 3246 and a consultant 
will be glad to help you. @ 

Sharon Dean of ASO’s Support 
Services was the ham radio opera- 
tor at Skwentna check point for 
the Iditabike race in February. 
Debra McAtee, of ASO’s Division 
of Cadastral Survey worked as a 
checker for the race. 

ASO Division of Conveyance 
Management’s Paul Shepler was 
the ham radio operator at 
Skwentna Crossing check point 
for the Iditaski Race. 


Jack Mellor, associate district 
manager of the Steese/White 
Mountains District, attended an 
international workshop that ad- 
dressed common interest areas 
along the Alaska-Canada border. 
The U.S. Canada Trans-Border 
Research Sites, Reserves and Bio- 
sphere Reserves conference fo- 
cused on common management 
problems of the habitat (air, soil 
and water) in the northern sectors 
used by animals, fish, birds and 4 
water that cross the international 
border. 


On-the-Spot Cash Awards 


Renee Fencl, Miscellaneous Docu- 
ments Examiner, Anchorage Dis- 
trict 

Arlene Rocker, Realty Specialist, 
Anchorage District 

Tracy Kinder, Secretary, ASO Divi- 
sion of Renewable Resources 

Shianna Patton, Secretary, ASO Divi- 
sion of Renewable Resources 

Mac Wheeler, Hydrologist, Anchor- 
age District 

Rena Christoffersen, Cartographic 
Technician, ASO Division of Cadas- 
tral Survey 
Deborah McAfee, Cartographic Tech- 

- nician, ASO Division of Cadastral 
Survey 

Lynda Purvis, Cartographic Techni- 
cian, ASO Division of Cadastral 
Survey 

Gary Gale, Cartographic Technician, 
ASO Division of Cadastral Survey 


Special Act Award 


Richard Gohl, Realty Officer, ASO 
Division of Mineral Resources 

Daryl Coates, Heavy Mobile Equip- 
ment Mechanic, ASO Division of 
Support Services 

Richard Williams, Maintenance 
Worker, ASO Division of Support 
Services 

Cecil Strader, Small Engine Me- 
chanic, ASO Division of Support 
Services 

Kenneth Higgins, Carpenter, ASO 
Division of Support Services 

William Rust, Maintenance Me- 
chanic Leader, ASO Division of 
Support Services 

Gilbert Blue, Maintenance Mechanic, 
ASO Division of Support Services 

James Whitman, Maintenance 
Worker, ASO Division of Support 
Services 

Nora Vanassche, Land Law Exam- 
iner, ASO Division of Conveyance 
Management 

Kay Lynn Schaeffer, Secretary, ASO 
Division of Support Services 


Sustained Superior 
Performance Award 


Linda Resseguie, Land Law Exam- 
iner, ASO Division of Conveyance 
Management 

Michael Hogan, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement 

Delores Hunter, Library Technician, 
ASO Division of Support Services 

Linda Tobiska, Interlibrary Loan Li- 
brarian, ASO Division of Support 
Services 


APPLAUSE 


Edward Cutler, Computer Specialist, 
ASO Division of Support Services 
Jon Wilson, Computer Program Ana- 
lyst, ASO Division of Support Serv- 
ices 

Brenda Felchin, Procurement Clerk, 
ASO Division of Support Services 

Rosanna Benbow, Contract Special- 
ist, ASO Division of Support Serv- 
ices 

John Toms, Chief, LIS, ASO Division 
of Support Services 

Aurea Duboc, Cartographic Techni- 
cian, ASO Division of Cadastral 
Survey 

Charles Luddington, Photolithogra- 
pher, ASO Division of Cadastral 
Survey 

Connie Teffeteller, Position Classifi- 
cation Specialist, ASO Division of 
Support Services 

James Robson, Computer Program 
Analyst, ASO Division of Support 
Services 

Nancy Larsen, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement 

Clemencia Florez, Miscellaneous 
Documents Examiner, ASO Divi- 
sion of Conveyance Management 

Joan Biggs, Land Law Examiner, ASO 
Division of Conveyance Manage- 
ment 

Frances Reed, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement 

Linda Butts, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement - Fairbanks 

Mary Bone, Land Law Examiner, ASO 
Division of Conveyance Manage- 
ment - Fairbanks 

Alice Hossfeld, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement - Fairbanks 

Russell Hanson, Natural Resource 
Specialist, ASO Division of Renew- 
able Resources 

Tracy Kinder, Secretary, ASO Divi- 
sion of Renewable Resources 

Heidi Schneider, Microfilm Equip- 
ment Operator, ASO Division of 
Support Services 

Mitchell Overstreet, Supervisory 
Miscellaneous Documents Exam- 
iner, ASO Division of Support Serv- 
ices 

Ernestine Simpson, Miscellaneous 
Documents Examiner, ASO Divi- 
sion of Support Services 


Diana Songer, Miscellaneous Docu- 
ments Examiner, ASO Division of 
Support Services 

Lesley Combs, Microfilm Equipment 
Operator, ASO Division of Support 
Services 

Barbara Gaston, Secretary, ASO Divi- 
sion of Support Services 

Thomas Deiling, Supervisory Land 
Surveyor, ASO Division of Convey- 
ance Management 

Stephen Hamrick, Land Surveyor, 
ASO Division of Conveyance Man- 
agement 

Michael Nordin, Land Surveyor, ASO 
Division of Cadastral Survey 


Quality Step Increase 


Jerry Risch, Motor Vehicle Operator, 
ASO Division of Support Services 
Samuel Patton, Supervisory Carto- 
graphic Technician, ASO Division of 
Cadastral Survey 

Edward Doyle, Computer Assistant, 
ASO Division of Support Services 

Kent Biddulph, Landscape Architect, 
ASO Division of Renewable Re- 
sources 

Paula Krebs, Geographic Information 
Systems Coordinator, ASO Division 
of Renewable Resources 

Robert King, Anthropologist, ASO 
Division of Renewable Resources 

Terrance O'Sullivan, Outdoor Rec- 
reation Planner, ASO Division of 
Renewable Resources 


Length of Service Awards 
10 Year Pin 


Shianna Patton, Secretary, ASO Divi- 
sion of Renewable Resources 

Heather Coats, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement 

Douglas Lalla, Geophysicist, ASO 
Division of Mineral Resources 

Dalis Thomas, Forestry Technician, 
AFS 

Linda Resseguie, Land Law Exam- 
iner, ASO Division of Conveyance 
Management 

Ronald Royer, Land Law Exmainer, 
ASO Division of Conveyance Man- 
agement 

Pamela Chesla, Computer Equip- 
ment Analyst, ASO Division of Sup- 
port Services 


20 Year Pin 


William Rust, Maintenance Me- 
chanic Leader, ASO Division of 
Support Services 

Patricia Baker, Land Law Examiner, 
ASO Division of Conveyance Man- 
agement 
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Stewardship of America’s Public 
Lands and Natural Resources 


President Bush and Secretary of Interior Manual Lujan’s 10 Commandments 


Stewardship: We will be good 
stewards, conserving and wisely 
managing our national resources 
of limitless beauty and value. 

Territories: We will work with 
the leadership of the Territories 
and Freely Associated States to 
further the political, economic and 
social development of their 
peoples. 

Education: We will place a high 
priority on the important role of 
education in ensuring the public’s 
knowledge, appreciation and sup- 
port of our natural resource poli- 
cies. We will use departmental 
resources to help develop the 
administration’s long-range plan 
to reform, rejuvenate, and revital- 
ize our education system for the 
benefit of all Americans. 

War on Drugs: We will be ag- 
gressive soldiers in the nation’s 
war on drugs. We will take all 
appropriate measures to: (1) in- 
crease cooperative efforts with 
State and local law enforcement 
officials to eradicate illegal crops 
and to interdict the sale and trans- 
portation of drugs on public lands; 


(2) provide a drug-free workplace; 
and (3) encourage treatment for 
drug users. 

America the Beautiful: We will 
implement President Bush’s 
“America the Beautiful” concept to 
strengthen and preserve our na- 
tional parks, national wildlife ref- 
uges and wilderness areas. 

Responsible, Efficient and 
Ethical Management: We will 
manage the department in a fis- 
cally responsible, efficient, and 
ethical manner, with a high prior- 
ity placed on equal opportunity. 

Domestic Resources: We will 
manage the multiple-use federal 
lands and water to provide the 
widest range of benefits from these 
domestic resources to the Ameri- 
can people, including preserva- 
tion, recreation, energy, minerals, 
water supply, food and fiber. 

Science and Technology: We 
will aggressively apply the 
department’s unique science and 
technological resources to the 
solution of national and interna- 
tional problems such as water and 
air quality, global climate change, 


acid rain, and biodiversity. 

Harmony: We will strive to 
bring a spirit of harmony to our 
public policy discussions through 
consultation, cooperation and 
coordination instead of confronta- 
tion among competing interests, 
consistent with President Bush’s 
call for a “kinder, gentler Nation.” 

Indian Tribes and Alaska Na- 
tive Groups: We are committed to 
making the ideals of Native Ameri- 
can self-government and self-de- 
termination a reality. We will work 
with Native Americans to promote 
economic development, improved 
educational opportunities and 
other measures to enhance their 
quality of life. 

Partnerships: We will promote 
partnerships with state and local 
governments, individuals and 
public and private groups at all 
levels as well as utilize President 
Bush’s “thousand points of 
light”—the varied, voluntary and 
unique organizations within our 
Nation of communities. 
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